





2012 Economic Trends Survey

West Virginia Detail Reports

12. Is your organization continuing or planning to implement any of the following in 2012? # of Responses | % of Responses
Lean / process improvement initiatives: — 7 43.80%
Company shutdown (above and beyond regularly scheduled shutdowns): 0 0.00%

Shift a larger percentage of health care costs to employees: 5 31.30%
Reduce paid time off benefits (vacations, personal days, etc.): 1 6.25%
Layoffs (permanent reduction in staff): 2 12.50%

No cost-cutting measures planned for 2012; 5 31.30%
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2012 Economic Trends Survey

Wisconsin
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2012 Economic Trends Survey

Wisconsin Detail Reports

Reporting State # of Responses % of Responses
Wisconsin: 245 100.00%
Industry # of Responses % of Responses
Manufacturing: Non-Durable Goods (goods to be consumed in less than 3 years): 42 17.20%
Manufacturing: Durable Goods (useful life of 3 years or more): 95 38.80%
Agriculture, Forestry, Fishing: 0 0.00%
Mining: 3 1.23%
Construction: 7 2.86%
Electric, Gas, Sanitary, and other Ultilities: 3 1.23%
Education: 2 0.82%
Finance, Insurance, & Real Estate: 14 5.72%
Health Services: 13 5.31%
Information Services: 2.86%
Leisure and Hospitality: 0 0.00%
Professional and Business Services: 21 8.57%
Other Services: 13 5.31%
Retail Trade: 7 2.86%
Wholesale Trade: 10 4.08%
Transportation and Warehousing: 8 3.27%
Public Administration: 0 0.00%
Company Size # of Responses % of Responses
1 - 99 employees: 109 44.50%
100 - 249 employees: 67 27.40%
250 - 499 employees: 36 14.70%
500 - 999 employees: 18 7.35%
1,000 - 1,499 employees: 3 1.23%
1,500 + employees: 12 4.90%
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2012 Economic Trends Survey

Wisconsin Detail Reports

1. | feel the overall 2011 economy has been:

# of Responses

% of Responses

Better than in 2010: 105 42.90%
About the same as in 2010: 111 45.30%
Worse than in 2010: 29 11.80%

2. | feel the overall 2012 economy will be:

# of Responses

% of Responses

(1[I

Better than in 2011: 73 29.80%
About the same as in 2011: 160 65.30%
Worse than in 2011: 12 4.90%

3. What phrase best describes your organization's business results for 2011 compared to 2010?

# of Responses

% of Responses

Significant increase in sales / revenue: 48 19.60%
Slight increase in sales / revenue: 118 48.20%
Flat sales / revenue: 47 19.20%
Slight decrease in sales / revenue: 25 10.20%
Significant decrease in sales / revenue: 7 2.86%

4. What phrase best describes your organization's projected business outlook for 2012 compared to 2011?

# of Responses

% of Responses

Significant increase in sales / revenue: 34 13.90%
Slight increase in sales / revenue: 137 55.90%
Flat sales / revenue: 60 24.50%
Slight decrease in sales / revenue: 12 4.90%
Significant decrease in sales / revenue: 2 0.82%
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2012 Economic Trends Survey

Wisconsin Detail Reports

5. Is your organization planning significant new investments in people, facilities, and/or equipment in 2012 to
improve service, capacity and/or revenue?

# of Responses

% of Responses

Yes, in our home office location: 112 45.70%
Yes, in other domestic locations: 45 18.40%
Yes, in our international locations: 18 7.35%
No, investments are either insignificant or non-existent; 100 40.80%

6. What are your plans for staffing levels in 2012 compared to 2011?

# of Responses

% of Responses

Will be increasing staff level (includes recalling layoffs, hiring temps or contract workers,

and / or hiring new employees): 114 46.50%
Will be maintaining staff level but not adding to our current staffing level: 102 41.60%
Will be reducing staff level: 10 4.08%
No plans at this time: 19 7.76%

7. What are your projections for when you plan to hire in 2012?

# of Responses

% of Responses

1st quarter:

2nd quarter:

3rd quarter:

4th quarter:

No plans to hire at this time:

109 44.70%
102 41.80%
72 29.50%
48 19.70%
92 37.70%

8. In your opinion, what is the greatest barrier to job creation in our nation today?

# of Responses

% of Responses

v

Excessive government regulations: 34 14.10%
High corporate tax rates: 9 3.74%
Limited consumer demand: 34 14.10%
Concerns about further economic decline: 145 60.20%
Amount of government debt: 19 7.88%
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2012 Economic Trends Survey

Wisconsin Detail Reports

9. Which statement(s) describes your organization's actual 2011 wage/salary strategy?

# of Responses

% of Responses

Increased wages/salaries (Merit, General, COLA): 202 82.50%
Paid lump sum awards: 28 11.40%
Paid variable/bonus awards: 82 33.50%
Froze wages/salaries: 34 13.90%
Reduced wage/salaries: 1 0.41%
Reduced hours worked: 2 0.82%

10. Which statement(s) describes your organization's projected 2012 wage/salary strategy?

# of Responses

% of Responses

Increase wages/salaries (Merit, General, COLA): 179 73.10%
Paying lump sum award: 25 10.20%
Paying variable/bonus award: 82 33.50%
Freeze wages/salaries: 19 7.76%
Reduce wages/salaries: 0 0.00%
Reduce hours worked: 0 0.00%
Delaying decision / uncertain at this time: F 38 15.50%

11. If wages/salaries were either FROZEN or REDUCED during 2011, do you plan to restore them before the end of
2012?

# of Responses

% of Responses

Yes, will completely restore for some employees: 4 2.25%
Yes, will partially restore for some employees: 6 3.37%
No, will remain at frozen or reduced levels for some employees: 11 6.18%
Did not freeze or reduce wages/salaries in 2011: 140 78.70%
Uncertain at this time: 17 9.55%
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2012 Economic Trends Survey

Wisconsin Detail Reports

12. Is your organization continuing or planning to implement any of the following in 2012? # of Responses | % of Responses
Lean / process improvement initiatives: — 135 55.30%
Company shutdown (above and beyond regularly scheduled shutdowns): 6 2.46%

Shift a larger percentage of health care costs to employees: F 65 26.60%
Reduce paid time off benefits (vacations, personal days, etc.): 4 1.64%
Layoffs (permanent reduction in staff): 11 4.51%

No cost-cutting measures planned for 2012: 84 34.40%
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2012 Economic Trends Survey

Wyoming
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2012 Economic Trends Survey

Wyoming Detail Reports

Reporting State # of Responses % of Responses
Wyoming: 14 100.00%
Industry # of Responses % of Responses
Manufacturing: Non-Durable Goods (goods to be consumed in less than 3 years): 1 7.14%
Manufacturing: Durable Goods (useful life of 3 years or more): 0 0.00%
Agriculture, Forestry, Fishing: 0 0.00%
Mining: 1 7.14%
Construction: 3 21.40%
Electric, Gas, Sanitary, and other Ultilities: 0 0.00%
Education: 0 0.00%
Finance, Insurance, & Real Estate: 2 14.30%
Health Services: 0 0.00%
Information Services: 0 0.00%
Leisure and Hospitality: 0 0.00%
Professional and Business Services: 0 0.00%
Other Services: 3 21.40%
Retail Trade: 1 7.14%
Wholesale Trade: 1 7.14%
Transportation and Warehousing: 2 14.30%
Public Administration: 0 0.00%
Company Size # of Responses % of Responses
1 - 99 employees: 2 14.30%
100 - 249 employees: 1 7.14%

250 - 499 employees: 3 21.40%
500 - 999 employees: 0 0.00%
1,000 - 1,499 employees: 3 21.40%
1,500 + employees: 5 35.70%
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2012 Economic Trends Survey

Wyoming Detail Reports

1. | feel the overall 2011 economy has been:

# of Responses

% of Responses

Better than in 2010: 6 42.90%
About the same as in 2010: 7 50.00%
Worse than in 2010: 1 7.14%

2. | feel the overall 2012 economy will be:

# of Responses

% of Responses

il

Better than in 2011: 3 21.40%
About the same as in 2011: 9 64.30%
Worse than in 2011: 2 14.30%

3. What phrase best describes your organization's business results for 2011 compared to 2010?

# of Responses

% of Responses

Significant increase in sales / revenue: 3 21.40%
Slight increase in sales / revenue: 6 42.90%
Flat sales / revenue: 3 21.40%
Slight decrease in sales / revenue: 2 14.30%
Significant decrease in sales / revenue: 0 0.00%

4. What phrase best describes your organization's projected business outlook for 2012 compared to 2011?

# of Responses

% of Responses

Significant increase in sales / revenue: 1 7.14%
Slight increase in sales / revenue: 8 57.20%
Flat sales / revenue: 4 28.60%
Slight decrease in sales / revenue: 1 7.14%
Significant decrease in sales / revenue: 0 0.00%
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2012 Economic Trends Survey

Wyoming Detail Reports

5. Is your organization planning significant new investments in people, facilities, and/or equipment in 2012 to
improve service, capacity and/or revenue?

# of Responses

% of Responses

Yes, in our home office location: 1 7.14%
Yes, in other domestic locations: 2 14.30%
Yes, in our international locations: 1 7.14%
No, investments are either insignificant or non-existent; 10 71.40%

6. What are your plans for staffing levels in 2012 compared to 2011?

# of Responses

% of Responses

Will be increasing staff level (includes recalling layoffs, hiring temps or contract workers,

and / or hiring new employees): 4 28.60%
Will be maintaining staff level but not adding to our current staffing level: 9 64.30%
Will be reducing staff level: 0 0.00%
No plans at this time: 1 7.14%

7. What are your projections for when you plan to hire in 2012?

# of Responses

% of Responses

1st quarter:

2nd quarter:

3rd quarter:

4th quarter:

No plans to hire at this time:

5 35.70%
9 64.30%
6 42.90%
4 28.60%
4 28.60%

8. In your opinion, what is the greatest barrier to job creation in our nation today?

# of Responses

% of Responses

LA

Excessive government regulations: 0 0.00%
High corporate tax rates: 0 0.00%
Limited consumer demand: 6 42.90%
Concerns about further economic decline: 7 50.00%
Amount of government debt: 1 7.14%
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2012 Economic Trends Survey

Wyoming Detail Reports

9. Which statement(s) describes your organization's actual 2011 wage/salary strategy?

# of Responses

% of Responses

Increased wages/salaries (Merit, General, COLA): 11 78.60%
Paid lump sum awards: 1 7.14%
Paid variable/bonus awards: 8 57.20%
Froze wages/salaries: 2 14.30%
Reduced wage/salaries: 0 0.00%
Reduced hours worked: 0 0.00%

10. Which statement(s) describes your organization's projected 2012 wage/salary strategy?

# of Responses

% of Responses

Increase wages/salaries (Merit, General, COLA): 11 78.60%
Paying lump sum award: 1 7.14%
Paying variable/bonus award: 7 50.00%
Freeze wages/salaries: 1 7.14%
Reduce wages/salaries: 0 0.00%
Reduce hours worked: 0 0.00%
Delaying decision / uncertain at this time: F 1 7.14%

11. If wages/salaries were either FROZEN or REDUCED during 2011, do you plan to restore them before the end of

# of Responses

% of Responses

20127

Yes, will completely restore for some employees: 0 0.00%
Yes, will partially restore for some employees: F 2 20.00%
No, will remain at frozen or reduced levels for some employees: 0 0.00%
Did not freeze or reduce wages/salaries in 2011: 7 70.00%
Uncertain at this time: 1 10.00%
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2012 Economic Trends Survey

Wyoming Detail Reports

12. Is your organization continuing or planning to implement any of the following in 2012? # of Responses | % of Responses
Lean / process improvement initiatives: T 5 35.70%
Company shutdown (above and beyond regularly scheduled shutdowns): 0 0.00%
Shift a larger percentage of health care costs to employees: — 4 28.60%
Reduce paid time off benefits (vacations, personal days, etc.): 0 0.00%
Layoffs (permanent reduction in staff): : 2 14.30%
No cost-cutting measures planned for 2012: 7 50.00%
Survey Published - December 2011 Employer Associations of America

347





